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Advocating for policy that promotes and maintains urologists of

all genders

enjoyed this month’s article by Khan et al,' and |

am grateful that | practice in a time when these

discussions take place in the CUAJ. Given that
women compose 50.6% of our Canadian population
and 50.1% of CARMS applicants, why are we seeing
the trends noted in Khan et al, and how can we
develop and advocate for policy that promotes and
maintains urologists of all genders throughout their
careers!

While | appreciate the intentions of the authors,
| find that the article’s attention to reverse bias puts
the success of men and women urologists in tension.
Attention to reverse bias distracts from potentially
larger triggers for burout in career urologists of all
genders, such as stress points in career paths that
distract from scholarly visibility, interactions with
industry, and academic promotion.

In their article, Khan et al make transparent and
specific recommendations that would benefit all
Canadian urologists and patients. To these, | would
add two more.

First, we need to ensure that the responsibility of
teaching, department committees, and administration
is tracked, remunerated, and weighted equally among

members when we evaluate urologists for career
advancement and promotion.

Second, the article highlights a preference of
female patients for gender-concordant urologists.
If we believe this preference is an important factor
in quality patient care, then fee structures, payment
models, and resource allocation should reflect the
time and complexity of the triage, evaluation, and
eventual surgery of these patients. This model is being
acknowledged and studied in recent contract negotia-
tions (New Brunswick).

| am hopeful that the discussions around these
issues will lead to improved patient access to care
and long-term urology career viability.
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